WHO ARE WE?
VOLUNTEERING SERVICE

Is a Home & Commu-
nity Care (HACC)
funded program
within Flexible Sup-

port Services Austra-
lia Ltd. Matching and referring peo-
ple to suitable volunteer positions,
within HACC organisations to assist
in the support of aged care and
young disability consumers across
the Logan/Beaudesert region.
On-going training is provided to as-
sist volunteers is providing optimal
care to consumers, gaining an un-
derstanding of organisational re-
quirements and increasing knowl-
edge and skills in best practices
when working in the aged care/
disability sector.

Volunteering within the community
is self rewarding as it is beneficial
to people in need of community as-
sistance and support.

We enhance and support the provisions of

Home & Community Care (HACC) services

through facilitating and supporting the in-~

clusion of volunteers within their service
provision.

www.flexisupport.org.au

Unit 2/1 Station Road
Logan Central Qid 4114
Phone: (07) 3208 3568

Mobile: 0410 692 140

cjones@flexisupport.org.au

Funded by:

hace

home and community care
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A STEPPING STONE INTO THE
WORK FORCE

% Understanding of
Organisational Work
Requirements.

v Participation in a Working
Environment

v/ Utilising Existing Skills and
Gaining New Skills

%/ Helps Towards Paid Work
Opportunities

v/ Builds Confidence and Self-

Esteem

%Y Favourable on a Resumé

For further information visit;
www.flexisupport.org.au



VOLUNTEERING A STEPPING STONE INTO THE WORK FORCE

WHAT CAN WE OFFER?

M  Assist in offering people suit-
able positions with services to
suit their individual needs.

M  Provide various volunteer po-
sitions within a large geo-
graphical area.

v  Offer on-going skilled based
training.

¥  Gateway into paid employ-
ment.

M  Information and opportunities
to gain qualifications.

Support and mentoring.

¥  Opportunities to learn about
organisational policies and
procedures

WHAT ARE THE BENEFITS?

M  Personal and professional re-
wards.

M  Opportunity for participants to
learn new skills and enhance
their existing skills.

%} Build confidence and self-
esteem in and out of the work
force.

M  Be guided by supervision and
to work independently.

¥  Opportunities in gaining suit-
able employment.

M  Develop and/or enhance a per-
sons ability to work as part of a
team.

M  Gaining an understanding of
work ethics and requirements.

M  Gaining practical skills within a
working environment.

¥  Enjoy and have fun while
learning

WHY VOLUNTEER?
Integrating back into the workforce

is not always any easy transition.
There are many variables that can
prevent a person from obtaining
employment. Through support,
identified training needs and practi-
cal experience increases the
chances of a persons ability to suc-
cessfully obtain paid work.
Volunteering is globally recognized
as a stepping stone into the work
force. Each stone representing sta-
bility and structure towards easing
people into a working environment.
Allowing a person to be productive
and demonstrate work performance
without the pressures of a paid posi-
tion. Identifying the persons level
of competency and area of expertise
will provide the person with the
right tools and experience to sustain
a paid position.




